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Three candidates vie for COE dean position
The College of Education will soon have a new dean, with a successor to Interim Dean
Alane Starko possibly being named as early as this week.
Starko, formerly the
head of the department
of teacher education,
was named Interim dean
of the COE July 1, 2004.
She filled the position
after Jerry Robbins
announced his
retirement. Robbins was
dean of the COE from
1991-2004.
Since April 14, three COE
dean candidates have
visited campus. Each met
with key administrators
and hosted a campus
DEAN'S DIGS: The John W. Porter Building houses
forum In which COE
Eastern Michigan University's College of Education.
faculty and interested
Since April 14, three candidates for the dean's job
campus parties could
Interviewed with administrators and hosted open
listen to a presentation forums for faculty and interested parties to get to know
and ask questions.
them and ask questions.
The candidates are
Rosalyn Templeton, associate dean, College of Education and Human Services at Ferris
State University; Vernon Polite, founding dean and professor of the School of Education
at Bowie State University in Bowle, Md.; and Tom Smith, department head and professor
In the department of curriculum and Instruction at the University of Arkansas.
More on this story...
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The College of Education will soon have a new dean, with a successor to
Interim Dean Alane Starko possibly being named as early as this week.
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Three candidates vie for COE
dean position

By Ron Podell

Starko, formerly the head of the department of teacher education, was
named Interim dean of the COE July 1, 2004. She filled the position after
Jerry Robbins announced his retirement. Robbins was dean of the COE
from 1991-2004.
Since April 14, three candidates have visited campus. Each met with key
administrators and hosted a campus forum In which COE faculty and
interested campus parties could listen to a presentation and ask questions.
The candidates are Rosalyn Templeton, associate dean, College of
Education and Human Services at Ferris State University; Vernon Polite,
founding dean and professor of the School of Education at Bowie State
University in Bowie, Md.; and Tom Smith,department head and professor
in the department of curriculum and instruction at the University of
Arkansas.
The following are synopses of each candidate's open forum discussion.
Rosalyn Templeton
In addition to serving as associate dean for a school of nearly 13,000
students, Templeton Is temporarily filling other significant positions at
Ferris State simultaneously. These include director of student academic
affairs, department head of leisure studies and wellness,department head
for television digital media production and Interim director of the School of
Education.
•1 want to find a home. At a minimum, five years," said Templeton,when
asked how long she would stay at EMU if she were named dean. 'I don't
know If that would turn into 15 (years). I want to (eventually) be a provost
when I grow up.•
Templeton, who visited campus April 20-21, said
her first order of business would be to familiarize
herself with the faculty and learn their hopes and
concerns.
'I see myself as a mentor. I see myself as a team
player; she said.
Templeton said she has done something similar at
Ferris,after faculty in her college claimed they dealt
with more students per teacher than any college on Templeton
campus. After she initiated a study on the issue, it
was discovered faculty in the College of Education and Human Services
actually ranked second, which resolved the iSsue. Still, students said they
felt a disconnect because of a lack of communication with faculty.
With the aid of the student advisory committee, Templeton organized a
'Meet Your Professor' Night, which proved successful with both students
and faculty.
It also was teamwork that helped convince Templeton to try her hand at
becoming a dean. When the dean she worked for had to spend a lot of
time tending to her ailing husband, Templeton filled In. When the dean
returned, she thought so much of Templeton's performance she
encouraged her to apply for dean positions at other universities.
If she became dean, Templeton said her role would include helping faculty,
administration and staff 'fulfill career dreams•; seek resources from
partnerships, grants and foundations; and promote and sell the COE to the
rest of campus and to schools, agencies, business, industry,
manufacturing and the community.
•1 think there's a lot of wonderful projects going on here. Your focus on
urban education is right on the mark," Templeton said.
Prior to coming to Ferris State, Templeton spent 12 years at Bradley
University in Peoria, Ill. From 1991-2002, she was the coordinator of the

social emotional disorders program. Templeton also coordinated Bradley's
NCATE reaccreditatlon program from 2000-01; was director of the office
of teaching excellence and faculty development from 1999-2000; was
coordinator of special education programs from 1991-94; and was an
assistant professor of special education, among others.
Templeton earned her doctorate in curriculum and instruction, and
education and policy management from the University of Oregon. She
received her master's degree In special education from American University
in Washington, D.C., and her bachelor's degree In elementary education
from Southern Oregon University.
Vernon Polite
Polite, a native of Detroit, said he has family throughout southeastern
Michigan - a fact, which he said, makes the COE dean position at EMU
more personal.
"This job is in Michigan. When I talk about this job, now I'm talking about
the possible education of members of my own family," said Polite, who
visited campus April 18-19.
Since he came to Bowie State in 2001, Polite
founded the School of Education there;
established the Dr. Roland B. Smith, Jr., Lecture
series; wrote, designed and produced the Visiting
Scholars Program for junior faculty; successfully
coordinated the National Council for the
Accreditation of Teacher Education (NCATE)
accreditation process and established seven
professional development schools with a
memoranda of understanding between Bowie
State University and the Prince George's County
Public Schools.
"The main goals I would like to achieve (here) are
identity and accountability," Polite said. "For the
number of students you produce in education,
everyone in the United States should know. That's
not true. How can that be and you not get the
entire bang for the buck you should? Image is
critically important.•
Polite

Polite surmised EMU is overshadowed by the "big
gorilla up the road," referring to the University of
Michigan.

• As dean, it is my responsibility to provide ongoing professional faculty
and staff development," he said. "I am concerned with collaborations
inside and outside of the university.•
Polite said examples of collaboration he's fostered include the Minority
Male Health Project, an initiative to train male teachers for the Prince
George's County Public Schools in Maryland; and the Mind Project, in
which Illinois State University trained elementary and secondary school
teachers and students in an interactive science, mathematics and
technology project.
"You are producing a large number of teachers," he said. "But there is still
a need for a large number of men, especially minority men (in the teaching
profession).•
Polite, who has served as a liaison officer with accrediting agencies,
including NCATE, stressed that EMU's College of Education must continue
to focus on the ongoing assessment component. While the COE received its
latest NCATE reaccreditation in April 2004, EMU, like other universities,
has to do a better job of collecting and analyzing data of EMU students in
initial and advanced programs while they're in college and during their first
few years of classroom teaching experience.
Prior to his time at Bowie State, Polite was the Dr. Euphemia Lofton
Haynes Professor of Education at The Catholic University of America from
1996-2001. In that position, he coordinated all graduate educational
administration programs. He also was an assistant professor at The
Catholic University of America from 1991-95 and an associate professor
there from 1995-96. He also has taught in Oak Park Public Schools in
Illinois, Boston Public Schools and worked in the U.S. Virgin Islands for the
Department of Education.
Polite received his doctorate in K-12 educational leadership/sociology from
Michigan State University; his master's degree in secondary

education/social studies from Boston State College and his bachelor's
degree In sociology from Boston University.

Tom Smith
Smith, at the University of Arkansas since 2002, told a gathering of
approximately 40 that he wasn't looking for a job when he was contacted
by John Dugger, dean of the College of Technology. Dugger is heading the
COE dean search.
"He told me, 'we're sort of looking for people that aren't looking for a job,'
• Smith said. "I know Jerry Robbins (former COE dean at EMU) from
Arkansas and I knew EMU had a large school of educational personnel. I
looked at your Web site and was intrigued by what I saw.•
If he were named the COE's next dean, Smith said he would have an "open
door" environment; faculty would be involved in decisions that affected
them; and faculty would "feel valued." He also said he would organize a
faculty retreat, something he said has been successful in terms of
team-building at various universities where he's worked.
"You don't get to know your colleagues meeting for a half-hour on
campus," said Smith, who visited campus April 1 4 -15. "You go somewhere
for two days and you'll ream about each other."
Smith said his mission would be to have EMU continue to be one of the
largest producers of educational personnel In the future, improve quality,
focus more on urban education and diversity, and increase fundralsing and
the number of grants faculty secured. He also said the college needs to
look at ways to compete with the growing trend of onllne institutions, such
as Phoenix University.
"If we don't provide parts of some of our courses using technology, we'll
get shut out by Phoenix and other universities," he said. You have to look
at some of those alternative means. But that doesn't mean you need to
throw the baby out with the bath water.
Increasing the number of research grants also Is a priority. In his cover
letter, Smith said he has been involved as the principal investigator/project
director on state and federal grants totaling more than $1 million.
"I'd like to give you a job and get out of your way and let you do your job,"
he said of his management style, adding that he would be the faculty's
strongest advocate.
"But, the buck does eventually stop somewhere," Smith added. "I don't like
making tough decisions, but I don't mind making tough decisions.•
Prior to his time at the University of Arkansas, Smith was a professor in
the department of teacher education and educational leadership at the
University of Arkansas at Little Rock from 1994-2002. During his tenure at
Little Rock, Smith also served as associate dean for the College of
Education from 1997-99. Smith also was a member of President Ointon's
Commission on Mental Retardation from 1994-2002.
Smith earned his doctorate in generic special education/educational
administration from Texas Tech University; and his master's and
bachelor's degrees in special education, both from the University of
Mississippi.
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Bernstein named one
of two Carn1!111e
Scholars in Michigan

By Carol Anderson

Jeffrey Bernstein, associate professor of political science at Eastern Michigan
University, has been selected as a2005Carnegie Scholar by The Carnegie Academy
for the Scholarship of Teaching and Learning (CASTL).
Bernstein Is one of only two faculty in Michigan named and one of21 scholars
selected from more than 300 U.S. and International applicants.

•1 am delighted and not the least surprised that Dr. Bernstein applied for and
received this prestigious appointment as a Carnegie Scholar. The program comes out
of the belief that teaching is not just an activity by faculty, but a relationship
between faculty and students engaged in learning together," said Linda Pritchard,
dean of EMU's College of Arts and Sciences.
"His commitment to EMU students epitomizes the
integrated relationship of teaching and learning. He will
bring back a rich experience to the campus from
committed teacher- scholars around the country," she said.
"Jeff is one of our most outstanding teachers in political
science. He loves to teach and he's great at it. Students
appreciate his skill and enthusiasm, and he's always
interested in finding new approaches! Jeff's award is
indicative of his Interest in great teaching and the
University's response is indicative of our priorities to
support great teaching," said Raymond Rosenfeld, head of
EMU's Department of Political Science.
Each scholar designs a project to increase understanding
and improve practices related to an important teaching
and learning issue.

Bernstein

Bernstein will improve his simulation of the American
legislative process to help students link what they do in a
simulation to tasks they may one day perform as citizens in a democracy.
The objective is to strengthen students' civic participation, including their sense of
political engagement. He also will examine new techniques for evaluating student
learning.

"I am very excited by the opportunity this award provides me. I have spent a lot of

time thinking about how to use scholarly methods to assess how students learn
about government in their classes. I am looking forward to having the time to think
about these issues while having the supportive collaboration of my fellow Carnegie
Scholars," said Bernstein, a resident of Ann Arbor.
Bernstein will travel to The Carnegie Foundation at Stanford University in Palo Alto,
Calif., for 1-2 week periods in June 2005, January 2006 and June 2006. The
scholars will present their work at professional conferences, attend workshops and
institutes, and work with previous scholars.
Foundation founder Andrew Carnegie believed that knowledge liberates and
enhances the lives of human beings. He also believed that teachers - those who
disseminate, create and aid in the discovery of knowledge - had a special role in the
world.
The Carnegie Scholars Program, started In 1998, supports the work of distinguished
faculty who are contributing to an emerging scholarship of teaching and learning,
said Lee Shulman, president of The Carnegie Foundation for the Advancement of
Teaching. The Foundation's work is essential because teaching tends to be a private
act that is rarely evaluated by professional peers.
Joanne Stewart, chemistry professor at Hope College in Holland, Mich., was the
second Michigan Carnegie Scholar.
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EMU center earns

designation as

National Center of
Academic Excellence In

Assurance Education

By
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EMU's Center for Regional and National Security (CeRNS) has been given the
designation of National Center of Academic Excellence in Information Assurance
Education by the National Security Agency (NSA) and the Department of Homeland
Security (OHS).
•we are extremely proud of the capabilities that have been recognized by this
designation; said John Dugger, dean of EMU's College of Technology, home of the
Center for Regional and National Security.
"This designation gives our students an incredible advantage in the job market,• said
Gerald "Skip" Lawver, director of CeRNS. "When the undergraduate degree is
approved and finalized, we will be one of the few institutions in the country where a
student can achieve vertical articulation in information assurance.•
"We will be the only state-supported institution in Michigan where
a student can travel through undergraduate, master's and Ph.D. in
information assurance; said Lawver. "This is a major step for
EMU."
EMU was the only school from Michigan awarded the designation.
Others making the list for2005 are California State Polytechnic
University at Pomona; OePaul University (Illinois); East Carolina
University (North Carolina); Nova Southeastern University
(Florida); Oklahoma State University; Virginia Polytechnic
Institute and State University; and the U.S. Air Force Academy in
Colorado.

Lawver

Designation as a center is good for three academic years, after
which a university must successfully reapply in order to retain its designation.
Currently, there are 67 colleges and universities in the country with the designation.
The National Centers of Academic Excellence in Information Assurance Education
Program is intended to reduce vulnerabilities in the national information
infrastructure by promoting higher education in information assurance and producing
a growing number of professionals with information assurance expertise in various
disciplines. Program information can be found at
http://www.nsa.gov/la/academia/acade00001.cfm.
The NSA and the OHS partnership was formed in April 2004 and responds to Priority
III of the President's National Strategy to Secure Cyberspace, which directs the
federal government to foster training and education programs to support the nation's
cyber security needs, and to increase the efficiency of existing federal cyber security
programs.
Universities given the designation are eligible to apply for scholarships and grants
through both the Federal and Department of Defense Information Assurance
Scholarship Programs.
The mission of the Center for Regional and National Security is to support citizenship
security through excellence and innovation in teaching and research. The center was
formed in2003 under three service platforms: Information assurance, law
enforcement/school safety and homeland security. Currently, there are 300 students
in the center.
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COT Spring Lecture
Series looks at how
technology affects
everyone

By Carol Anderson

Whether it was the automobile and airplane that enabled people to travel faster and
farther, television that brought entertainment into the home or cell phones and the
computer that provide unending communication, technology continues to be a major
force in shaping society.
How technology affects people at various stages of their life - from birth to old age
- will be the topics of discussion by various guest speakers during the College of
Technology's2005Spring Lecture Series entitled, "Technology and the Human Life
Cycle.•
The weekly Wednesday series runs May 11-June 22, 7-10 p.m., at the EMU
Corporate Education Center at Eagle Crest. The series is free and open to the public.
"The topic hit me like a bolt of lightening. We live in a society where almost everyone
is affected by technology," said Ronald Westrum, a professor In EMU'S School of
Technology Studies, and series coordinator. "Teenage life is different than before the
computer age. Teens can now type on a keyboard and connect with others
worldwide.•
Topics will explore pressures posed by contemporary life (May 11); ethical
ramifications of genetic choice (May 18); technology and its Influence on early
childhood development as well as on young children at home, preschool and during
play (May25); teens and the pressures of mastering electronic technology (June 1);
media hype and adults (June B); technological advances in science for seniors (June
15); and the Impact of technology -mediated exercise on seniors' health and
well-being (June22).
The schedule and speakers are:
May 11: "The Pace of Life." Robert Levine, professor at
California State University/fresno is the speaker. Levine is author
of the books, "The Geography of Time• and "The Power of
Persuasion.•
May 18: "Genetic Measurement and Genetic Choice." Michael
Witt, an early- stage biomedical technology executive, is the
speaker. Witt is executive director of MichBlo, a nonprofit
organization dealing with life sciences in Michigan.
Levine
May 25: "Technology in the Lives of
Children." Toni Jones, an associate professor
in EMU's Department of Teacher Education, is the speaker.
June 1: "Technology in the Teenage Years." A speaker has yet
to be announced.

,_
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June 8: "Information Overload: The Effect of Media Hype on
the Adult Mind." Peter Henning, director, Media Laboratory,
FachHochschule Karlsruhe, Germany, is the speaker.

June 15: "Sdence, Technology and the Aging." Stephen
Nightingale, a physician who developed a portion of the AIDS
cocktail, is the speaker. Nightingale also is a former secretary of
the U.S. Department of Health and Human Services Advisory Committee on Blood
Safety and Availability.
Jones

June22: "fitness and Aglng." Steve Sams, vice president of sales and marketing
at NuStep, Inc., an Ann Arbor company that builds cross-training machines, will
present.
EMU and Lawrence Technological University host the series. For more information,
call 487- 1161.
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EMU mass
customization
conference offers
strategies for
textile-based
Industries to compete
In today's competitive
marketplace

By Pamela Young
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Mass customization - the ability to personalize products for customers on a
large-scale basis - promises to be a key strategy for U.S. companies to successfully
compete in the international textile arena. It is rapidly becoming a strategy of choice
for many companies in order to position themselves to be more efficient and
effective in the competitive marketplace.
Experts in the automotive, furniture and apparel industries will offer competitive
strategies for textile-based companies at the "Mass Customization: Key to
Competitiveness in Textile-Based Industries" conference, scheduled May 18-19, 7:30
a.m.-5 p.m., at Eastern Michigan University's Eagle Crest Conference Center in
Ypsilanti.
"This is the first conference to bring
representatives of the automotive,
furniture and apparel industries together in
order to update firms on cutting-edge
trends In the textile field." said Julie
Becker, director of the textiles research
and training institute at EMU. "This is
especially crucial for our state because
Michigan leads the country in the
automotive industry, is second in furniture
and is ln the top ten in apparel."

M A S S
CUSTOMIZATION

The conference will cover such topics as
the industry's perspective on mass
customization and its impact on
international manufacturing; its effect in
the textile, apparel and automotive
industries and how It relates to economic
development; research and development
issues for mass customization; and the
challenges and directions for the industry.

MAY 1 8 & 19. 2005
MARRIOTT EAGLE CREST
YPSILANTI. Ml

The cost of the conference is $200 to
attend and $60 for students. For more
information, go to
www.emlch.edu/trtl/mctl or call Becker at
487-6419.
Industry experts to speak include:
• Frank Piiier, director, Research
Center for Mass Customization and
Customer Integration Technology,
University of Munich;
• Peter Butenhoff, chair and CEO,
TC2, a Raleigh, N.C.-based
non-profit organization that assists
companies with supply-chain
processes;
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A CUSTOM FIT: Eastern Michigan
University's Eagle Crest Conference
• Susan Lackey, director,
Washtenaw Economic Development Center will be the site for the Mass
Customization Conference May 18Council;
19. Representatives from the
• Mary Stevens, vice president,
automotive, textile and apparel
quality and engineering, Herman
industries are expected to attend.
Miller, Zeeland, Mich.;
• Hardy Sullivan, senior director, fabric development, Collins & Aikman,
Roxboro, N.C.;
• Joe Dixon, executive vice president, Brooks Brothers, New York;
• Trevor Little, department head, textile and apparel technology, North
Carolina State University;
• Tatsuo Kawada, CEO, Seiren, a Tokyo-based firm that develops textile
product lines for the automotive industry;

• Terry Turner, research & development manager, Wellman, Inc., Charlotte,
N.C.
• Sara Betts, research associate, Clemson Apparel Research Center;
• Angela Cruz, Gerber Technology of Tolland, Ct; and
• Robert Holloway, CEO, Archetype Solutions, Emeryville, Calif., a firm that
created software that customizes orders through the Internet.
The conference is sponsored by EMU's Textiles Research & Training; the National
Science Foundation (NSF) Engineering Research Center for Reconfigurable
Manufacturing at the University of Michigan and the Seidman College of Business at
Grand Valley State University.
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Eastern Michigan University employees who have made significant contributions that
reflect the institution's values and strategic direction have an opportunity to be
rewarded monetarily for their hard work.
April 26, 2005 issue

Institutional Values
Awards nominations
sought

By Ron Podell

The Institutional Values Awards are designed to honor full-time EMU faculty and staff
in all employee groups whose contributions to EMU's strategic directions and
articulated values are exemplary. Each of the awards carries a $3,500 monetary
stipend funded by the EMU Foundation.
"The Institutional Values Awards are Eastern Michigan
University's way of recognizing people who make our
institution operate so smoothly, whose names are not
often in the newspaper, and who do superb work,· said
Martha Tack, senior executive for presidential initiatives,
and chair of the Reward and Recognition Committee.
"These dedicated people are the heart and soul of EMU,
and we want them to know that we appreciate them for
everything they do. Look around you and then nominate
someone who makes you proud to be part of the EMU
family for one of our 2005 Institutional Values Awards.·

l
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While full-time EMU employees may be nominated in
more than one category, nominees are not eligible to receive more than one award
in any given year.
The continuous improvement, innovation and/or customer service award Is for
contribution in developing new approaches to service delivery; increasing
effectiveness and efficiency; providing greater customer satisfaction; and using
creativity to improve services to EMU's students, faculty, staff and external
constituencies.
The contributions to the quality of student learning
experiences award is for contributions In providing a
positive, supportive environment for student
success. These can Include service as an adviser,
plant maintenance, on-campus curricular and
co-curricular
experiences, involvement in residence
While full-time EMU employees
hall activities, working with commuter students or
may be nominated in more
mentoring students.
than one category for the
Institutional Values Awards,
The award for diversity, human dignity and
nominees are not eligible to
receive more than one award multicultural/international involvement is for
contributions to enhancing understanding, respect
in any given year.
and inclusion of diversity among members of the
Awards will be given in up to EMU community and all of Its constituencies.
six categories. They are:
The award for public engagement and community
service Is for contributions in completing exemplary
Continuous improvement,
community
service activities and building EMU
innovation and/or customer
linkages/partnerships with the local community,
service.
Detroit metropolitan area, southeastern Michigan,
Contributions to the quality of the state of Michigan and the nation.
student learning experiences.
The award for a support role in teaching, learning,
Diversity, human dignity and scholarship, research and/or creative activity is for
multicultural/international
contributions in enhancing the content and delivery
involvement.
of undergraduate and graduate programs. These
could include support for increased on-line
Public engagement and
offerings; grant writing to secure external funding
community service.
proposals; proposals for new courses/programs;
and mentoring programs.
Support role in teaching,
learning, scholarship, research The team excellence award recognizes
and/or creative activity.
high-performing team members who demonstrate
shared values, strong team Identity, a consistent
Team excellence.
focus on quality results, mutual respect as well as
Interdependence among members, effective
communication, mutual trust and high morale. This monetary award is divided
equally among team members.

And the categories
are ...

Nomination forms and instructions have been sent through campus mail to all

full-time faculty and staff. Nominators should develop a 10-page packet, secure the
endorsement of the nominee's department or unit supervisor, and submit 10 sets of
the materials no later than June 30 to Martha Tack, Senior Executive for Presidential
Initiatives, and Chair, Reward and Recognition Committee, 202 Welch Hall.
Committee recommendations will be made to the president and endorsed by the
cabinet.
For information about last year's award winners and the 2005 Institutional Values
Awards' nomination process, go to www.emich.edu/iva/.
Honorees will be recognized at the 2005 Fall Convocation where their significant and
numerous contributions to EMU will be celebrated.
For more information, call Tack at 487-2211.
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IT'S MY T.IME: Communications major Jennifer Levine, of Ann Arbor, was one of more tha, 2,000
new Easte-n Michigan University graduates viewing the wor1d through a new lens as they cel�brated
their aa:o.,,11shments April 23. Commencement speakers encouraged the graduates to expaad their
horizons, challenge their capacities and follow their hearts In ethical set"Ylce to their professlens and
the wor1d. State Rep. John Stewart (R-Plymouth) and David canter (who also received an honorary
degree), senior vice president of Pfizer Global Research and Development, were the commencement
speakers tx the morning and afternoon ceremonies, respectively. Eleanor Josaltls, chief eieecutlve
officer and CD-founder of Foals: HOPE. received an honorary degree.
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Of approximately 2,169 students who were eligible to walk in Eastern Michigan University's April 23
commencement ceremonies, 599 were eligible to receive master's degrees or certificates. The following is a
breakdown - by college - of the number of students who were eligible to receive graduate degrees or
certificates.
Arts and Sciences 204
Business 131
Education 126
Health and Human Services 98
Technology 40

Source: Registrar's Office
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News Briefs
Toe following are news briefs about important activities and events at Eastern
Michigan University.
April26,2005 issue
News Briefs
By Ron Podell
• FOCUS EMU moves
to monthly summer
schedule
• �on Black
Winos" to be
performed Apr!
29-30
• �Walt..•Don't
Tell Me"
• Haiieubrary sets
end-of-semester
hours
• Check your vacation
accrual balance
• Michael Crabb
retirement reception
April 27
• Art Honors
Exhibition continues
through April29

• FOCUS EMU moves to monthly summer schedule: This marks the last
weekly issue of FOCUS EMU for the2004- 05school year. FOCUS EMU will
appear online monthly from May through August on the following dates: May
10, June 7, July 12 and Aug. 9. FOCUS EMU will return to its regular, weekly
electronic publishing schedule beginning Tuesday, Aug. 30 .
• "Soaring on Black Wings" to be
performed April 29-30: Toe stage
production, "Soaring on Black Wings,"
will be performed Friday, April 29, 8
p.m.; and Saturday, April 30,2 p.m.
and 8 p.m., Sponberg Theatre. Tony
Award winner Ben Vereen, who is EMU's
Thelma McAndless Professor, has
worked with EMU faculty, staff and
students in the development of the play.
Toe show focuses on the character of
individuals who helped shape the
"golden age of aviation" during the
1920s, '30s and '40s. ncket prices are
$10- $17 and can be purchased at the
EMU Theatre Box Office. Call 487- 1221.
• "Wait Walt•••Don't Tell Me":
WEMU- FM {89.1), Eastern Michigan
University's public radio station, will
present National Public Radio's 'Wait
Wait...Don't Tell Me• live road show
Ben Vereen
Thursday, May 19, 7 p.m., at Pease
Auditorium. The show will be taped that
evening for broadcast Saturday, May
21.
"Wait Wait...Don't Tell Me" is known as the NPR news quiz, a humorous look back
at the week's news hosted by Peter Sagal, and broadcast from Chicago Public
Radio. Carl Kasell, also known to NPR listeners as the "Morning Edition"
newscaster, is the show's official scorekeeper. Toe show's prize for listener callers
is Kasell's voice on their home answering machine. Joining Sagal and Kasell are
writer PJ O'Rourke, TV personality Mo Rocca and the Washington Post's style
editor, Roxanne Roberts.
..,-.,,....,---:::::-..---.-:. nckets for the show
are $30 and $25 and
can be purchased at
the EMU Ticket Office
at 487-2282 or online
through wemu.org. A
$200 contribution to
�
WEMU includes two
prime seats, plus
admission for two to a
post-show reception at
EMU's ford Gallery immediately after the performance. For information, call Mary
Motherwell, 487-2229.
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• Halle Library sets end-of-semester hours: Halle Library's end-of- winter
semester 2005schedule is: Tuesday, April26, 7:30 a.m.- 10 p.m.; and
Wednesday, April27, through Friday, April29, 8 a.m.- 5 p.m. {semester
closes 4/27); The library will be closed Saturday, April 30, and Sunday, May
1. Regular spring hours will resume Monday, May2. For more Information,
call 487- 0020, extension2100.
• Check your vacational accrual balance: University policy and the staff
collective bargaining agreements require employees to take the vacation
benefit accrued by June 30 of each year during the following 12 months.
Employees who fail to use the earned vacation will lose it. No employee may
carry over more vacation time into the new fiscal year than the maximum
earned in one year. An employee has the potential to lose earned vacation

time, if over certain limits, unless the appropriate steps are taken to plan
time off with your supervisor and use this time prior to June 30,2005. It is
recommended that you visit the Employee Self Service feature at the
following link: http://my.emich.edu. For more information, call Human
Resources, 487- 1052.
• Michael Crabb retirement reception April 27: Michael
Crabb, special assistant to the vice president for Student
Affairs and former director of Dining Services, will retire
May 1. Please join us for a retirement reception in his
honor Wednesday, April27,2- 4 p.m., Wise Room, Dining
Commons One. A brief program is scheduled at 2:30 p.m.
For information, call Larry Gates, 487-0418.
• Art Honors Exhibition continues through April 29:
The Art Department Honors Exhibition continues through
Friday, April29, in Ford Gallery. This exhibition features
the artworks of EMU honors students in the art
department, as well as the works of undergraduate
scholarship recipients. For more information and gallery
hours, call Larry Newhouse, 487- 0465.

Crabb
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"I like students to participate
In the teaching of the class...
I like to engage them In
developing their own
philosophies and constructing
their own understanding
of the material."

I

teach courses In the Reading Program, which is word ,:tudy and literacy for culturally and linguistically diverse
students.
This is my ninth year. When I first came to EMU, we had :me, six credit-hour reading course. Now, we have an
undergraduate reading major and minor, We've develope::! an exceptionally fine program in reading for elementary
education students. In my estimation, it's probably one cl the best In the country. It's growing faster than we can
keep up with. We started three years ago with 35 studen:s. Now, we have more than 400 students in the program.
We have the best students in the country. They come int• the classroom With the passion for what they want to do
In the future. They are future teachers and they are creat:ve. They are curious and absolutely dedicated to their
future students.
I like students to participate In the teaching of the class, '?Specially with my students in the course that they take
in their senior year. I like to engage them in developing tlleir own philosophies and constructing their own
understanding of the material, partly In preparation for graduate school.
I think I convey passion for reading and reading instruction, first of all, through my own passion. I have a love
affair with books and with words, and I try to share that J)ve affair with my students. Eventually, I'd like to write a
book about reading instruction and second-language leaning.
I'd like to take a group of students to the Ukraine or Russia and have a go-and-study course for six weeks. I was
raised in a military family and had many international exreriences. So, I value the collegiality between people of
different nations. I believe that the only way to achieve peace is for there to be people-to-people understanding.
I teach with 12 of the most highly-qualified reading profe:;sionals in the country. We don' t always agree about
everything, but we absolutely support what each other does. It's an environment where we want everybody to
succeed because, when everybody succeeds, our student,: succeed.
There is a lot of change happenino on this campus right r.vw. I think it's both exciting and scary. But I think as
long as everyone on campus remembers that we are herE for students, and our students come first, then EMU's
future is assured.

